
Excerpt from The Obama-Biden Plan1

 
 
Work-Family Balance 
Obama and Biden will double funding for after-school programs, expand the Family Medical 
Leave Act, provide low-income families with a refundable tax credit to help with their child-care 
expenses, and encourage flexible work schedules. 
 

• Expand the Family and Medical Leave Act: The FMLA covers only certain 
employees of employers with 50 or more employees. Obama and Biden will expand 
it to cover businesses with 25 or more employees. They will expand the FMLA to 
cover more purposes as well, including allowing workers to take leave for elder care 
needs; allowing parents up to 24 hours of leave each year to participate in their 
children's academic activities; and expanding FMLA to cover leave for employees to 
address domestic violence. 
 

• Encourage states to adopt paid leave: As president, Obama will initiate a strategy 
to encourage all 50 states to adopt paid-leave systems. Obama and Biden will provide 
a $1.5 billion fund to assist states with start-up costs and to help states offset the costs 
for employees and employers. 
 

• Expand high-quality afterschool opportunities: Obama and Biden will double 
funding for the main federal support for afterschool programs, the 21st Century 
Learning Centers program, to serve a million more children. Obama and Biden will 
include measures to maximize performance and effectiveness across grantees 
nationwide. 
 

• Expand the child and dependent care tax credit: The Child and Dependent Care 
Tax Credit provides too little relief to families that struggle to afford child care 
expenses. Obama and Biden will reform the Child and Dependent Care Tax Credit by 
making it refundable and allowing low income families to receive up to a 50 percent 
credit for their child care expenses. 
 

• Protect against caregiver discrimination: Workers with family obligations often 
are discriminated against in the workplace. Obama and Biden will enforce the 
recently-enacted Equal Employment Opportunity Commission guidelines on 
caregiver discrimination. 
 

• Expand flexible work arrangements: Obama and Biden will create a program to 
inform businesses about the benefits of flexible work schedules; help businesses 
create flexible work opportunities; and increase federal incentives for telecommuting. 
Obama and Biden will also make the federal government a model employer in terms 
of adopting flexible work schedules and permitting employees to request flexible 
arrangements. 
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